












































































































































































































































































































































































































































































































































































































































































































This paper attempts to review the trails of “wartime management theories”, which 
appeared between World War Ⅰ and Ⅱ in Japan. The theories changed much after the 
defeat of Japan, but the basic theoretical structures that consider class-analysis 
important did not. So the theories stood at good point to see what was going on after 
the occupation, because GHQ tried to change class structures in Japan. However they 
did not succeeded in properly analyzing Japanese management. This paper reviews the 
theories to make clear why they failed in it.
